
ASIS Young Professionals

Best Practices for Engaging Young Professionals 

Within the Local Chapter 

About ASIS Young Professionals
The Young Professionals Group was created in 2010 to provide a 

comfortable environment both for ASIS members new to security and 

for future leaders to engage in programs and activities. The group’s 

core mission is to develop and educate young professionals in the 

security industry. While a young professional is typically defined as a 

member who is less than 40 years old, or who has spent fewer than 

five years in the security profession, participation is encouraged by 

anyone passionate about this initiative, regardless of age or experience. 

Learn more online at www.asisonline.org/yp. 

About ASIS International
ASIS International (ASIS) is the preeminent organization for security 

professionals, with more than 38,000 members worldwide. Founded in 

1955, ASIS is dedicated to increasing the effectiveness and productivity 

of security professionals by developing educational programs and 

materials that address broad security interests, such as the ASIS 

Annual Seminar and Exhibits, as well as specific security topics. 

ASIS also advocates the role and value of the security management 

profession to business, the media, government entities, and the public. 

By providing members and the security community with access to a 

full range of programs and services, and by publishing the industry’s 

number one magazine—Security Management—ASIS leads the way for 

advanced and improved security performance. 
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This brochure contains insights from two ASIS Young Professionals Chapter 

Liaisons who have experienced success in establishing and sustaining  

an active group of young professionals within their local ASIS chapter.  

If you are a YP Chapter Liaison, or are considering becoming one, this  

information is of value to you. Please feel free to reach out  

to these members directly with additional questions. 

 
 

YP Liaison: Edward Bachelor

Contact Info: Edward.batchelor@gmail.com    

 +1.630.391.1224

Chapter: 003-Chicago

YP Group Established: January, 2011

Size of Group: 10-15 active; 40-50 semi-active

Getting Started…Recruitment Strategies:
Events and word-of-mouth, along with LinkedIn, drive momentum and build awareness. 

E-mail is also used as a recruitment tool. 

Preparing for and Recognizing Success:
Our primary goal is to host 2-3 annual events. It has been a challenge to track 

membership, as our events often draw from neighboring chapters and we also 

encourage nonmembers to attend.

Identifying Interests and Activities of Value:
As a young professional, I often think about challenges or issues that I face each day 

when planning educational events or activities. Our chapter has achieved its greatest 

success with informal networking events and special professional development sessions 

outside of the monthly chapter meeting environment.

Best Advice:
Establish a YP team to work with the chapter liaison. Each member of the team should 

be tasked with an area of responsibility. Success is much easier with a base of support. 

Small events are better than none, and with a team approach, there is a great chance  

of success.  

YP Liaison: Elisa Mula

Contact Info: elisa.mula@nye2.com | +1.718.781.6600 

Chapter: 004-New York City

YP Group Established: April, 2011

Size of Group: 15 active; 40-50 semi-active

Getting Started…Recruitment Strategies:
Word-of-mouth has been our leading strategy. I actively promote 

the group to other YPs that I meet through networking, and other NYC YPs do the same. 

Our chapter webmaster is also supportive with broadcast emails. 

Preparing for and Recognizing Success:
Measuring success to date has not been very structured, but as our group has gained 

significant momentum, we look to streamline our activities and to focus on some key 

initiatives, such as mentoring and certification.

Identifying Interests and Activities of Value:
Informal networking and interaction with students and professionals that I meet through 

work, through the chapter, and through my studies at John Jay College help me gauge 

the pulse of YPs. I gain great insight into their challenges and successes and use this 

information to enhance the programs for our chapter.  

Best Advice:
Partnering with enthusiastic professionals is critical. The more people are talking about the 

group, the better results we achieve. Colleges have been some of our best partners. They 

have hosted events, helped to promote our programs, and assisted in recruitment efforts. 

I highly recommend building a team of like-minded members around the local chapter 

initiative.

 
 
Get engaged.
Learn more about the Young Professionals group and  
stay updated on current news and events by:

u Visiting www.asisonline.org/yp

u Following ASIS Young Professionals on:

ASIS_yp
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