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tion as an “Arab Awakening,”
not an “Arab Spring.” He added
that the revolutions have been
facilitated by social media but
not driven by it. The issues actually driving the reductions
include socioeconomic factors,
demographics, and mass media, he said. He also noted the
trends in opposition to the democratization of the region,
including the rise of political
Islam. The situation in many
of these countries is likely to
remain unstable and fractious,
Wilkin said, because of the
lack of political culture and
history, geographic rivalries,
ethnosectarian tensions, and
divergent ideologies.
With that background in
place, another panel led an
audience discussion on risks

to travelers in the Middle East.
Andy Williams of Temi Group
in Turkey, noted that the situation on the ground almost always differs from what official
advisories say. He urged forging a relationship with the regional director of the hotel in
which a company’s staff stays,
and to know which hotels
have satellite phones.
Another panelist, Malcom
Smith, formerly of Diageo in
Africa, emphasized embedding discipline in travelers so
that they look out for themselves. “The traveler has to
take ownership of his own
safety,” he said.
Before the official ASIS/CSO
program started, conference
attendees could attend a bonus
workshop on doing business in

Libya. The panel—which was
moderated by Pierre Haddad,
editor-in-chief of The Security
Review—painted a picture of a
country with a tremendous
amount of economic potential
but wracked by uncertainty.
Foreign companies still
haven’t identified when they
are going to bring back their
nonnational employees, said
Judge Kamal Elhouni, a member of Libya’s Constitutional
Draft Committee, though they
have sent in skeleton crews.
Military officials have announced that preference will be
given to companies from countries that supported the revolution from its earliest days.
Paul Beat, a control risks
analyst, contended that Libya
has a much better chance for

democracy and prosperity
than Iraq. That’s because Libya
doesn’t have a religious divide,
maintains a better infrastructure, and lacks foreign troops
on its soil. Peter Dordal of GardaWorld agreed, adding that it
is critical for foreign companies
looking to set up or reestablish
operations in Libya to find a
local partner. Beat pointed out
three current opportunities to
do business in Libya: rebuild
infrastructure; reconstruct
health and educational facilities; and resume business in
sectors such as oil/gas, banking, and telecommunications.
Other CSO Roundtable sessions in Dubai covered a variety of issues such as fraud and
aligning security strategy with
business strategy. ■

Certification Profile
“The nature of my work is to help clients
overcome the most difficult and complex
security challenges in their environments,”
states Ed Kardauskas, CPP, PCI, PSP, senior security consultant, Control Risks.
“That’s what makes my work so interesting.”
Kardauskas began his career as a captain and acting
chief with the City of White Plains (New York) Police Department. He was “recruited into security management”
in 2000, he says, by a search firm working on behalf of a
Washington, D.C.-based company that aggressively sought
to build a robust security department from the ground up
following the terrorist attacks of 9-11. Kardauskas was the
first security manager hired.
“I played a major role in setting standards, writing policies and procedures, starting a national security communication center, and managing operations at the corporate
headquarters and a number of regional facilities.”
In his current role at Control Risks, a global risk consultancy specializing in helping organizations manage political, integrity, and security risks in complex and hostile environments, Kardauskas performs security site, threat, risk
and vulnerability assessments; designs integrated security
systems; and provides on-site guidance to organizations
and individuals who face large losses and imminent
threats. “One of the best parts of my job is that there’s no
such thing as a typical day,” Kardauskas notes, adding
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that among his more unusual tasks is providing on-site
security guidance to clients who have suffered losses or
face an immediate threat of workplace violence.
ASIS International board certification became a clear
professional goal for Kardauskas in 2002 when he realized
that his employer was reluctant to recognize his experience
or to accept input during meetings and discussions from
someone without a professional certification. “I responded
by joining ASIS and taking the Certified Protection Professional® (CPP) exam as quickly as I could get the application processed,” remembers Kardauskas, who passed
on the first try. He went on to take both the Professional
Certified Investigator® (PCI) and Physical Security Professional® (PSP) exams in 2005 to become one of the elites
who have achieved all three ASIS board certifications.
Over the years, Kardauskas says he has observed that
some accomplished security professionals seem intimidated by the certification examinations. He strongly advises those he meets to actively pursue the credentials.
“The tests are well designed and applicants who have
worked extensively in each of the areas of focus will do
very well. ASIS board certification conveys confidence
and professionalism to employers and clients. It makes it
easier to accomplish my work and encourages folks to be
more open to accepting professional recommendations,
particularly when they involve sensitive topics.”
By Leigh A. McGuire, ASIS public relations manager
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