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and reported a median income
of $112,000 and an average of
$160,000.
For more information on
the 2007 ASIS International
U.S. Salary Survey, visit www.
asisonline.org.

Information Asset
Guideline
ASIS International’s Commission on Standards and Guidelines and the Information
Asset Protection Committee

have released the final version
of the Information Asset Protection Guideline. The guideline is
designed to help organizations
develop and implement a policy and comprehensive riskbased strategy to protect intellectual property, proprietary
information, and other intangible assets.
The premise for the guideline is that an organization’s
competitive edge is the result
of information derived from

the creativity and innovation
of its personnel and that the
loss of this information would
negatively affect the organization’s investment in personnel,
time, finances, products, and
property.
“Simply put, organizations
must have a plan to protect
the information, data, and
other intangible assets that
keep them in business,” says
Regis Becker, CPP, who served
as chair of the ASIS Interna-

Certification Profile
Kenneth R. Jones,
CPP, sums up what attracted him to the security industry simply: “I
always wanted to work
with people to improve
situations,” he says.
“This is what we do in security.”
After a brief career as a police officer in
Harrisburg, Pennsylvania, in 1982, Jones
joined the U.S. Postal Service. He became
a U.S. Postal Inspector in 1984 and has
since held senior level executive positions
within the organization in Pittsburgh,
Chicago, Philadelphia, and Boston.
Jones, who holds both a Bachelor’s
and a Master’s Degree in Criminology and
earned his Certified Protection Professional® (CPP) credential from ASIS International in June 2007, believes the professional certification is a good fit for him
and his colleagues at the Postal Inspection
Service.
“The Postal Inspection Service is involved in every functional area covered in
the CPP exam,” Jones says, adding that
his employer paid the full cost of ASIS
membership, examination fees, materials,
and up to 40 hours of preparation. “I
know we could benefit from the certification process and be more respected for
our own security expertise if more Postal
Inspectors obtained the CPP.”
In his present position as the Deputy
Chief Postal Inspector with the U.S. Postal
Inspection Service—one of the oldest fed-
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eral law enforcement agencies in the
United States—Jones is responsible for all
headquarters operations including global
security and investigations, intelligence,
cyber investigations, human resources,
training, internal affairs, and strategic planning. He also has a hand in revenue protection and facility design, manages an armed
Postal Police Officer force and unarmed
contract security personnel, and provides
security consultation for the various industries doing business with the Postal Service.
“I work with top executives in the Postal
Service, the financial services industry, the
mail order industry and the insurance industry. My CPP certification demonstrates
to them that I have a high level understanding of a wide variety of risk management
and security areas,” says Jones. “In turn, the
Postal Service benefits from my CPP certification due to corporate customers having
an increased confidence in the Postal Service as a safe and reliable organization.”
Jones says there are presently over 1,700
Postal Inspectors and over 800 uniformed
Postal Police Officers working for the Postal
Inspection Service, and while only a small
number of Postal Inspectors presently hold
the CPP designation, he anticipates the
number of those certified growing steadily
over the next two years as a result of the
organization’s strong encouragement, increased ASIS memberships, and sponsored
CPP training courses.
—By Chris Flynn, former ASIS public relations manager

tional Commission on Guidelines through the draft stage of
the guideline and is a former
president of ASIS. “The guideline provides an excellent
start to that plan and allows
organizations to customize its
concepts to meet their individual needs.”
The guideline is organized
into three primary sections.
The first section offers a general framework and guiding
principles for developing an
effective information assets
protection (IAP) policy within
any organizational setting.
The second section proposes
recommended practices that
may be incorporated into a
high-quality IAP program. The
third section consists of two
appendices that provide useful
tools for any size organization:
Appendix A consists of an IAP
sample policy and Appendix B
offers a sample flow chart for
assessing information protection needs that can be modified and customized to meet
an organization’s needs.
The guideline provides specific information on the basic
principles of classification,
handling protocols, training,
incident handling, and disaster recovery.
This guideline also complements much of the data presented in the Trends in Proprietary Information Loss Survey
Report, published in June by
the ASIS Foundation, Inc.
Up to five copies of the print
version of the Information Asset
Protection Guideline are free to
ASIS members; the nonmember fee is $10. To order, please
contact the ASIS Call Center at
703/519-6200 or e-mail requests
to asis@asisonline.org. This
document, as well as more information on ASIS guidelines,
is available in its entirety at
www.asisonline.org. ■
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