[image: image1.png]1625 Prince Street
Alexandria, VA 22314-2818 USA
INTERNATIONAL | 703-519-6200 Fax 703-519-6209 Michael | Stack
Executive Director

Advancing Security Worldwide™ | v asisoniine org




PRESS RELEASE

FOR IMMEDIATE RELEASE

Press Contact:







Chris Flynn; phone: 703-518-1466









Email: cflynn@asisonline.org
Online: http://www.asisonline.org/newsroom/index.xml
ASIS International Publishes 
Preemployment Background Screening Guideline
Alexandria, VA (November 21, 2006) – ASIS International (ASIS), the preeminent organization for security professionals worldwide, has published the final version of its Preemployment Background Screening Guideline. The guideline—produced by the ASIS Commission on Guidelines— is designed to help U.S. employers understand and implement the fundamental concepts, methodologies and related legal issues associated with preemployment background screening of job applicants.
The premise for the guideline is that hiring a new employee is an important responsibility for any organization. Employers understand the dual benefits of hiring the best people and providing a safe and secure workplace, both physically and financially, for their employees, customers, shareholders and the community in which they operate. A key factor is to know as much as you can about the people you want to hire, and to know that before hiring them.

“Few decisions a company makes are as important as the people they hire, and thereby choose to represent them and the products and services they provide,” said Regis Becker, CPP, Chairman of the Commission on Guidelines, stressing the importance of conducting a thorough and consistent preemployment background screening of job candidates as outlined in the latest ASIS guideline. “Even a large organization with a top-notch product can suffer greatly as a result of a few hastily-hired employees.” 

With useful information concerning the value of preemployment background screening, the importance of the application form, vital legal issues and considerations and the use of credit reporting agencies in background screening, the Preemployment Background Screening Guideline should serve as an educational and practical tool that organizations can use as a resource in understanding the reasons for such preemployment background screening and developing policies and procedures that will enhance their hiring policy.   The guideline also includes an appendix of a sample preemployment background screening flow chart and additional sources of valuable information on the issue listed in the References/Bibliography section.    

Print versions of the Preemployment Background Screening Guideline will be available in mid-December. Up to five copies of the printed guideline are free to ASIS members; the non-member fee is $10. To order, please contact the ASIS Call Center at 703-519-6200 or email asis@asisonline.org. This document is now available free of charge in its entirety at http://www.asisonline.org/guidelines/guidelinespreemploy.pdf.

For more information about ASIS Guidelines, either published or in development, visit the ASIS Web site at http://www.asisonline.org/guidelines/guidelines.htm.

About ASIS Guidelines

In April 2005, the U.S. Department of Homeland Security (DHS) awarded ASIS International a Designation for its Guidelines Program under the SAFETY (Support Anti-Terrorism by Fostering Effective Technology) Act of 2002. This designation is significant in three ways: (1) it establishes that ASIS guidelines are qualified to be a “technology” that could reduce the risks or effects of terrorism, (2) it limits ASIS’ liability for acts arising out of the use of the guidelines in connection with an act of terrorism, and (3) it precludes claims of third party damages against organizations using the guidelines as a means to prevent or limit the scope of terrorist acts.

About ASIS

ASIS International (ASIS) is the preeminent organization for security professionals, with more than 34,000 members worldwide.  Founded in 1955, ASIS is dedicated to increasing the effectiveness and productivity of security professionals by developing educational programs and materials that address broad security interests, such as the ASIS Annual Seminar and Exhibits, as well as specific security topics.  ASIS also advocates the role and value of the security management profession to business, the media, government entities, and the public. By providing members and the security community with access to a full range of programs and services, and by publishing the industry’s number one magazine — Security Management — ASIS leads the way for advanced and improved security performance.
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