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Don Walker, CPP, Former President of ASIS International,

Testifies Before U.S. House of Representatives’ Subcommittee on Crime, Terrorism and Homeland Security

Alexandria, VA  (Mar. 31, 2004) – Don W. Walker, CPP, chairman of Securitas Security Services USA, Inc., and a past president of ASIS International (ASIS), the security industry’s largest professional membership organization, testified yesterday in support of S.1743, the “Private Security Officer Employment Authorization Act of 2003.”  Walker is urging its quick adoption by the U.S. House of Representatives.

“We badly need this legislation to ensure that persons who are convicted of serious crimes are identified before they are deployed to protect our citizens and their property,” Walker told members of Congress. ASIS strongly supports this bill.

The bill would permit employers to request criminal background checks on applicants for security officer positions.  The requests would be made through state agencies, and the checks conducted through the FBI’s Criminal Justice Information System.  Employers requesting the checks would pay for them. The bill was passed by the U.S. Senate last November and now needs House approval to become law.  

Today, the private security industry collectively employs nearly 2,000,000 security officers worldwide.  Many who work in the U.S. help guard the nearly 85 percent of the nation’s critical infrastructure that is owned and operated by private industry, including utilities, refineries, chemical plants, and major public venues.  However, only 40 states have laws on their books regulating security officers, and less than one-half of the states require an FBI fingerprint check.  It is possible for a security-officer applicant to apply for a position in one jurisdiction while concealing a criminal record in another.

(more)

Walker urged that S. 1743 be passed because:

· It permits security companies to request a criminal background check on prospective employees.

· It protects an individual’s privacy by requiring an applicant to provide written authorization to an employer before such a background check may be initiated. The form and content of the information given to an employer will be consistent with state laws and regulations governing the qualifications of individuals to be security officers.

· The bill does not impose any unfunded mandates on the states, as employers may be assessed a fee to handle these requests.

“This is a common-sense bill aimed at solving a major security problem.” Walker said.  “It is focused, it has bipartisan support; it has passed the Senate, and the House can now make it law.  It would have been a good idea ten years ago,” he added, “and today’s threat of terrorism makes the case even more urgent and compelling.” 

ASIS International (ASIS) is the preeminent organization for security professionals, with more than 33,000 members worldwide.  Founded in 1955, ASIS is dedicated to increasing the effectiveness and productivity of security professionals by developing educational programs and materials that address broad security interests, such as the ASIS Annual Seminar and Exhibits, as well as specific security topics.  ASIS also advocates the role and value of the security management profession to business, the media, government entities, and the public.  By providing members and the security community with access to a full range of programs and services, and by publishing the industry’s number one magazine — Security Management — ASIS leads the way for advanced and improved security performance.
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