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Foreward

Headquarters, ASIS International conducted a supvegared by the Military Liaison
Council and utilizing the services of “Survey MogKe The survey was advertised via
ASIS’ monthly member update email and through tis#SACouncils. A total of 1522
ASIS members responded to the survey.

Comments from the survey participants have not Ipeedified and therefore reflect any
typographical errors or poor grammar as originaftitten by the author.

Every effort was made to recount/verify responkesyever there were anomalies in that
respondents did not answer all questions. A comtineme in the comments was that
respondents had problems with the survey with gyt each question forcing you to
use a rating level only one in evaluating respomsea particular question.

Executive Summary/Overall Analysis

Overall the survey questions responses and comrfremisASIS members indicate
several priority focus points/themes. These are:

- Job transition services for retiring, separatngvounded military members.

- Promoting ASIS membership and certifications aguomlitary establishments.

- Reduced costs for membership, certification aahing for military/government
members.

- Information/intelligence sharing among the mijtand private sector.

- Sharing of best practices and techniques, taatidsprocedures.

- Sponsoring educational and training events aSAs®iminars and chapter meetings.
- Better communication—educating the ASIS membershithe Military Liaison
Council.



What isyour primary relationship to or interest in military security
functions?

a. Uniformed member of a military service or cailimember of a military
establishment.248)

b. Consultant, developer, and/or provider of ség@xpertise, technology, products,
or services. §38)

c. Not otherwise connected to the military but hamanterest in civil-military
cooperation. g35)

Total Responses: 1421

Analysis. Only 17.5% of respondents are military or civili@members of a military
establishment.

What areas of civil-military security cooperation are of most interest to
you? (Please score your selections with 1 being mostitapband 5 being
least important.)

Response: Resourcesfor best practicein security tactics, techniques, and
procedures.

Rated #1 — 403

Rated #2 — 277

Rated #3 — 195

Rated #4 — 163

Rated #5 — 103

Total Responses: 1141

Average Response Rating: 2.37

Response: Accessto emerging research and development in security concepts and
technology.

Rated #1 — 216
Rated #2 — 338

Rated #3 — 296



Rated #4 — 231

Rated #5 — 82

Total Responses: 1163
Average Response Rating: 2.68
Response: Opportunitiesfor security contracting and/or the sale of goods and
services.

Rated #1 — 209

Rated #2 — 106

Rated #3 — 158

Rated #4 — 143

Rated #5 — 657

Total Responses: 1273
Average Response Rating: 3.73
Response: Training, education, and certification in security disciplines having civil-
military applications.

Rated #1 — 277

Rated #2 — 313

Rated #3 — 324

Rated #4 — 234

Rated #5 — 93

Total Responses: 1241

Average Response Rating: 2.64



Response: I mproved communications and coordination of civil-military security
operations.

Rated #1 — 253

Rated #2 — 263

Rated #3 — 267

Rated #4 — 349

Rated #5 — 229

Total Responses: 1361

Average Response Rating: 3.03

Analysis: Resources for best practices and training/edugtopportunities rated more
important.

Other (Please Specify):

terrorism intelligence

CI/KR Defense Industrial Base Gatekeeper - NW WARN
THIS SEction will not let me select the same nurfiber
Sharing intelligence procedures and chain of conthpaatocols
through dialog

Joint Protective Detall

Exchanging intelligence information.

Serving my country

Access to security related intelligence

Demilitarisation

investigation, criminal law

Policy and procedures, Statutes and Regulatoryrnrdton.



Military backup support liasons/MOAs for emergenesrorist situations
Note: Your check boxes above don't work correctly

no interest

C4l R&D

Joint Incident Investigations

Sharing international best practices across therggdield.

Classified Defense Contractor

Requirement for new technologies

Access to intelligence relavent to Homeland Segurit

Healthcare

Transition of military/civilian technologies forwlian/military application
Providing State-of-the-art Mass Notification Syste€nServices
Management of inter-jurisdictional security andéanergency response.
Help in achievement of US Security Global Objective

Cooperate with the Public Forces

Accident Investigation Techniques/Analytical Todlsining

Potential candidates for civilian security employme

Sharing security management concepts and bestqasct

Awareness, Integration

Security responses and efforts through physicahstifucture.
Residential Security for Military Personnel

Support for Civil Operations in time of man madenatural disasters

Use of military assets to assist civil Law Enf.



THIS SURVEY DID NOT LIKE MORE THAN ONE "3" IN THIS!
Diversity and Hate Crime Prevention

Intelligence/information sharing is my #1 areardkrest.

Support of advanced concept development

Opportunities for introduction of new Mass Notifiican technology
All, but contracting opportunities are important.

Part of DHS State Fusion Center for Michigan

National Industrial Security Program with DSS

Operations Research & Process mgmt training & doatithn
Employment Oportunities for Military after retiremte

keeping miliatary & civilan as seperate as possible

What areyour current means of exploiting opportunitiesfor civil-
military cooperation? (Please score your selections with 1 being most
important and 5 being least important.)

Response: Personal, independently developed, contacts and professional
acquaintances.

Rated #1 — 651

Rated #2 — 226

Rated #3 — 153

Rated #4 — 85

Rated #5 — 107

Total Responses: 1222

Average Response Rating: 1.99



Response: ASISInternational affiliation and/or attendance at ASI S sponsor ed
functions.

Rated #1 — 245

Rated #2 — 285

Rated #3 — 251

Rated #4 — 220

Rated #5 — 209

Total Responses: 1210
Average Response Rating: 2.89
Response: Affiliation with or attendance at functions by professional or ganizations
other than ASIS.

Rated #1 — 90

Rated #2 — 299

Rated #3 — 386

Rated #4 — 268

Rated #5 — 139

Total Responses: 1182
Average Response Rating: 3.06
Response: Formal civil-military contracting channels or Broad Agency
Announcements (BAAS).

Rated #1 — 106

Rated #2 — 164

Rated #3 — 191

Rated #4 — 297



Rated #5 — 453

Total Responses: 1211

Average Response Rating: 3.68

Responsg: Government established structuresfor civil-military security
cooper ation.

Rated #1 — 216

Rated #2 — 286

Rated #3 — 246

Rated #4 — 296

Rated #5 — 254

Total Responses: 1298

Average Response Rating: 3.07

Analysis. Personal, independently developed, contacts esfdgsional acquaintances
and A_SIS International affiliation and/or attendarat ASIS sponsored functions rated
most important.

Other (please specify)

Does not let you select the same number.

Retired

Local liaison efforts.

Proper Orientation

None of the above

We are a GSA contractor and have performed sewetalllations with local and federal
government agencies.



What is a BAA? Are these only in the USA?

No interest

Publications in the security field.

Networking with other security professionals
Retired military

GSA Contract Holder. FSS Contract GS-07F-5835R
Working Closely with USACE, AFCESA & NAVFAC
Civilian Advisor to the USMC

Help in War against Terrorism

All of these are scored 5

Develop the security professionalization.

Mutual Assistance Protocol

Internal company contacts

SAME COMMENT AS FOR 2.

Retired Military (LTC Military Police)

They all are of high importance.

I'm President & CEO of Citizens Counterterorrisma{ian, Inc.

What value could the ASI S International Military Liaison Council add?
(Please score your selections with 1 being the mgsdrtant and 5 being
least important.)

Response: Advocate for greater military member ship and participation in ASIS
I nternational.

Rated #1 — 312

Rated #2 — 189



Rated #3 — 223

Rated #4 — 281

Rated #5 — 196

Total Responses: 1201
Average Response Rating: 2.88
Response: Sponsor events, briefings, and/or conferences that encourage civil-
military exchange.

Rated #1 — 301

Rated #2 — 369

Rated #3 — 283

Rated #4 — 188

Rated #5 — 78

Total Responses: 1219
Average Response Rating: 2.49
Response: Advance civil-military training, education, and/or professional
certification initiatives.

Rated #1 — 358

Rated #2 — 323

Rated #3 — 324

Rated #4 — 150

Rated #5 — 69

Total Responses: 1224

Average Response Rating: 2.39



Response: Inform on and facilitate access to security research and development
opportunities.

Rated #1 — 184

Rated #2 — 283

Rated #3 — 269

Rated #4 — 385

Rated #5 — 136

Total Responses: 1257

Average Response Rating: 3.00

Response: Promote contracting and commer cial opportunitieswith the military
establishment.

Rated #1 — 195

Rated #2 — 135

Rated #3 — 129

Rated #4 — 161

Rated #5 — 686

Total Responses: 1306

Average Response Rating: 3.77

Analysis. Advocate for greater military membership andipgoation in ASIS
International; sponsor events, briefings, and/afeences that encourage civil-military
exchange; and advance civil-military training, estimn, and/or professional certification
initiatives rated as the most important.

Other (please specify):

Develop awareness of Training and Certificatioroueses as described in Executive
Order 13434, National Security Professional Develept



Does not let you select the same number

Reduced or eliminate fees associated with milisatgndance at ASIS event, meetings,
and certifications preparation programs.

limited for overseas members

Offer jobs to someone other than FBI Agents whdteavestigate anything. They are
given the title and given the best job, and undedilthe worst investigators I've seen.
Simply put, they are bureaucrats - administratixestigators. Hire more hard working
street cops.

Advocate acceptance of military police certificatioy civilian law enforcement.
Establish an ASIS International presence in gedgcagreas where civil-military
security operations are underway or likely to occoiefore private contractors dominate
the environment.

Be more Proactive with the Military

Help Military in Achieving Objectives to win the CWar

Give opportunities to Development of its members

Career transition from military to civilian emplomt

Provide briefing on Industry Specific Threats

Not sure as civil role in Australia is not as sfgrant in US

They all are of high importance

Also liaison with military wounded and/or disabletth a scholarship program that may
be financed by the council in conjunction with can@s and ASIS

Government agencies need absolute aid & assisteorogrivate security establishments
in order to combat terrorism successfully.

Something wrong with your list. Cannot make checks
Military Transition to Civilian careers

Choice selections not working, cannot pick morentbae.



What other ways could the Military Liaison Council improve civil-military
cooper ation? (Open-Ended Response)

exchange best practise on issues concerning potesftcritical infra
Job Fairs and Professional Development Seminarsssped in Military Settings.

My second choice would be the advancement of omikary training, education and
certification initiatives

Creating security awareness together.

sharing information

improve security

Educate government entities (especially DOD) onSA&td how it can help.

Cross-flow enterprise solution ideas to assisttiigary in integrating legacy security
systems. Increase the military's awarenessaifadle toolsets and appreciation of the
private risk management systems and practices.

Modeling Air Force liaison practices and sponsgertification programs.

Provide feed back from Civil-military BAA concermgrwhat the organizations need or
are interested in developing.

Regular updates on areas of conflict around thédwor

Volunteer speakers for the Military Affairs comraiit meetings of the various chambers
of commerce that are located near military bases.

Your points are captured well in the above quesiaine. Although, | feel that many of
your questions carry equal weight.

Develop liason with the private sector similartie ivay corporate and law enforcement
are doing it. Meet with local corporate securitsediors and managers and inform them
of available and emerging technology that will waikable to the.Let them know that
almost all physical security applications were deped and used by the military first.
Sponsor an event at a military base - focused oi$ A8pport to the military

Involve selected civilian organisations in mocknjaunclassified training exercises with
the military

Security strategy and operations management.



Contacts and training opertunities

More promotion of the benefits of such a relatiopsh

Establish a protocol for communication betweentatyj, civil authorities and agencies.
Establishing networks within the Security industry.

Being more international focused.

Identify contracting vehicles such as | have thatlage best in breed technologies with
setaside

Increased cooperation in affairs related to Hongkl&ecurity.

1. Provide certification preparation programsatnost to ASIS active duty members.
ASIS certification is already available throughwes connected professional
development initiatives. 2. Provide ASIS guidedirdeveloped in conjunction with DoDI
for the security of military instillations to prale best practices developed for best
military security.

No additional suggestions at this time.

By sharing security related information

Provide a conduit between military and civilian sty issues and best practices

ASIS Chapter members visit military training sites.

Establish Local chapter Laison groups: co-spongents to promote base/community
security.

Proven training method that meet army reg's
Intel sharing.

Develop and sell to DoD a uniformed standard foiA@embership and ASIS
certification of DoD personnel, e.g., use of DoDding for membership and
certification.

In general, Civilian and militaries have simitacurity goals. Theare are riks and
threats using new technologies to pass the lineef@nses and they are informed about
their. May be it is a good idea TO CREATE AN ON IHNFORUM in order to inform

IN A FLASH the incidents and give the oportunitypiievent equal actions



Provide introductions to military decision makers.

Professionalize security management positions witie government. Requiring
certification for security specialist. Developeinagly recognized certification for
personnel security and other specialties. Foreigel&sure etc.

The Military has been on the cutting edge of neshtelogies, and could provide insight
to the adaptablility for civilian use, as well asmufacture contacts..

cross notification

Develop study on provision of security servicePYCs and PSCs in conflict zones and
regulation of companies/contractors

Inform members about opportunities for contractswgycontracting and establishing
relations with DoD agencies.

It would involve military bases with the surroungiprofessional community, which
could help to secure the future of bases in daafeeing shut down.

Offer guest speakers to relevant military occassad vice-versa.

monthly informal lunch meetings with guest speakers

Invite military security members to local chaptezetings.

By setting the interdepartmental committees

enhance the cooperation, information excehangesaaareness.

Facilitate more speakers from the Military

by giving basic orientation in use of fire armghe developing nation

Learn to work with private sector.

More Conferences.

Provide local ASIS chapters with resources (i.eqpes, gifts, sponsorships, etc.) so that
they can better "reach out" and recognize locatanyl members for specific
awards/recognition. This type of ASIS exposurdhanlocal level would expose

professionals to our organization that they woulteovise never heard of.
CTAP



They need to advertise themselves better. | hade®they existed. Being a retired vet
of 20 years in the Marines you think they would énéed to reach out sooner. Makes
me wonder the true value.

Bridging the gap and save countless rip off of aeste and development.

Firefighting tactics, techniques, and sharing gbrgces between local, state, federal
authorities

Incorporation of presentations into monthly ASISa@ter meetings
Identify opportunities to support maritime secutyil-military parnerships
Through regular exchange of reading material

Exchange of security information and intelligence.

The Military Liaison Council can work towards, ibnalready, Military/Government
acceptance of ASIS certification programs instefaahdy DoD certification.

Participate in DOD and DHS doctrine development.

Include more military specific security articlesSecurity Management Magazine. Make
the magazine available to active duty securitygssional by reducing cost = increase
distribution.

Here in Hong Kong no formal military liason with i@ase PLA

improve the relationship by enhancing the respalitgais (who does wat) with dialog
sessions, in coorporation with militairy and cierganizations

Recruitment/job placement for qualified service rbens transitioning to civilian life.
ASIS could also host Exercises that involve jointilGand Military cooperation.

Having more interest in each branch. Using the dppéies during converences.

As a retailer, civil-military cooperation is nopaority. However, security-related
information-sharing and recruiting (placing sep@gservice members in the civilian
world) would be helpful

provide threat assessments on high risk locatidrerevmilitary operate - and where our

civilian employees also work. (perhaps a vettedolisotels, ground transport providers,
etc.)



Establish means whereby civilian security persocaalreceive briefings on current
national security matters. This should included#ibriefings and limited intelligence
estimates. This would require background inveibga and clearances at the secret or
higher level.

Develop and encourage military membership throughitfor military training and
experience toward ASIS certifications, i.e. CPP.

Send flyers to local military facilities to invitaem to ASIS meetings.

Standards and interoperability issues.

Facilitate more thorough, timely and accurate comigation in civil-military dealings
Dismiss pro US commmercial bias

training program for special units from Military Ger

Appoint cluster managers to engage in annual sgpewvents in neigbourhood. This will
in turn build trust that can affect Sharing timeljormation.

Concidertion for the inclusion of UN and NGO whorweveryday in civil/mil field
environments

Help transition military personel into civillian @grity management positions.
There is an enormous lack of understanding and ledne of ASIS and the security
profession as it relates to military, public antvate security indutries. Outreach
opportunities into the various career and militeepters PRIOR to retirement would
greatly enhance the security industry for the fitur

- Increase awareness and training - Emergencypreps planning and inter-agency
workings/communications -

As stated in the above section, Sponsor eventdjrimys, and/or conferences that
encourage civil-military exchange. Continue tomate ASIS certifications as a desired
International Standard of excellence.

Solicite key information from current and formeritary service members who are now
ASIS members for contacts and knowledge of prosesse procedures.

Exchange guest speakers at professional functions
Joint research projects and workshops.

transition education



Coordination with military and quasi-military eferte., CTPAT, OPSEC, Industrial
Security, etc.

Provide opportunities for a vendor to showcase tmmpany and technical ability vs.
only looking at low bids. Low bids are like anyhet product. Typically you get what
you pay for.

Make the process of opening up the Military Marticesmaller businesses easier to
understand

Emergency Planning and Terrorism Response post egatingency planning

The War on Terror is daily becoming more of a conad Home Land Security. ASIS
MLC could provide trainig for the military in area$civil security.

Preparing to cooperate when natural or man ma@steis occur

Provide contact information between the civil antitary departments to foster greater
cooperation and communication.

Developing more ways to share information

More education on how military works in event ahajor disaster. Are theri resources
available?

Regular Interaction and liasion with local couneitel authorities

Mutual confidence building by opening better chdsimé communications. Increase the
level and frequency of mutual interactions.

Most military security, force protection, antiterigin, and executive protection personnel
| have contact with do not know about ASIS. Reeonent drives and sponsored events
advertised on or around military installations &&fp with exposure. The networking
and training benefits can be valuable for activitany and for those transitioning to
civilian careers.

Ask to visit the military resettlement courses agiast speaker outlining what ASIS is
attempting to achieve within the industry.

Employee under-cover trained officers to work wilcgocial/relegious/educational/etc.
gatherings. And so on.

education. reserach, certifications.

Perhaps through advertising in military magazines aebsites.



a greater depth of information and assistance etoital level to members who are
calling on all levels of the government segment.

Better marketing opportunities for GSA Advantaggistered contractors.

Better communications so teh military knows antiags ASIS.

By offering training in areas of need. Certificatiof ASIS organized courses, exchange
of valid information on terrorism or militant actiles and participation in selected
military excercises by members

Act as a clearing house for employment of servieenimers coming out of the active
service. We have a committee headed by Dr. RgBeli) Emery, Executive Director,
Environmental Health & Safety, University of Texadouston Health Science Center,
1851 Crosspoint Drive, OCB 1.330 Houston, TeXd@®54, that is planning to assist
disabled veterans find security related positionstrongly suggest that you contact him
regarding his innovative program.

Don't forget that there are ASIS International merstoutside the USA. Consider other
countries.

i would like more information on the MLC and opparities in Canada
Investment in private security development outsodd.S.
Sponsor/Host military speakers at ASIS Chapter Bsven

Further promotion of certifications, CPP, PSP...

In Canada it would appear that the military is @iily to other government agencies.
Getting the military off the base more would beats

Cross-council activities (e.g. LELC, contractoegrity groups)
Training opportunities and joint partnership exsesi

More information to the troops that my qualify goportunities and benefits. Also
transfer military training to civilian certificatio

Local Chapters reach out to their respective lagétary establishments by inviting
decision makers to local meetings.

It appears more attention is devoted with individwath pedigrees rather than actual
first hand experience. The pedigree world doesexignize individuals with 25+ years



of first hand design, implementation and execuérperience. While some individuals
learn by reading, others are the pioneers of thenas being studied.

| think the monthly meeting and maybe a coupleroés a year have like a military open
house.

Have Round table discussions on mock excercises.

ASIS Certification for military Security Force Persel

Protection of Boarders

By improving recognition of the military skills arekpertise in the security field,
particularly internationally, by the civilian comnegal, industrial and professional
communities. Also by assisting the military initiag and educating their servicemen,
prior to discharge, on the need to 'demilitarisehtselves in the job market.

invite military to ASIS-give free passes

Advise me and my staff on emergency conditiondirejao the Hudson River that we
may encounter because of the close proximity ofl@eation and operation to the river.
Perhaps with the following branches; Army Corp&ngineers and US Coast Guard.
special group creation

Sponsor a technology fair within the National CalpiRegion. Organize a job placement
service for returning veterans interested in tleaisey field. Assume a role in
developing standards & practices for armed secpetgonnel who operate in hostile
environs overseas in support of U.S. forces.

Basic, non classified information sharing.

It is a win, win situation by working with the ntairy we ensure that high quality
candidates will look for careers in the securitgustry.

Create networking opportunities

ASIS and Military could establish some formal liredsaccess to specialized weapons,
vehicles, equipment, etc. that could certify andkenavailable through proper training
and authority for use by civil authorities for si@situations, i.e. riots, natural disasters,
man-made disasters, etc.

Two way communication improvements.

Hire good street cops.



Provide education and resources to private industtlye fields of Pandemic Planning.

Local Chapter, Regional, National hosting of ex@ntilar to North Texas Chapter
annual (45years) Law Enforcement Appreciation N{@/EAN) inviting current and
veteran security professional to attend free.

| feel it would be valuable to have a forum on A®IS site that enables civil-military to
conduct discussions on security topics. The liead-interaction would provide valid
input on the current trends and practice. Thisisgaf information is necessary to
progress both industry and government, while priogahetwork opportunities.

The civil security community in Vancouver BC appetr have a limited counter-
insurgency knowldeg base. Greater civil-militaopperation woudl be one means to
increase this knowldge base within civilian parsioners.

Facilitate the establishement of a formal processHaring intelligence from the military
to contract service providers

Greater emphasis on communication

Media: Newsletters, Conferences

Network with InfraGard and othe military/privaterpreerships.

Become more involved in the debate around use GRS support of military operations
and conduct research into the role of the commieseor in
reconstruction/nationbuilding operations and openatother than war (OOTW). | have
already done some work in this field academicadhincipally related to intelligence co-

operation.

Offer ASIS Services Expertise to support/train/erdeaMilitary Operations, and/or
specific events.

By promoting an arena where the exchange of opaoglie/communication brings
about understanding of issues affecting the sgcanitl protection of people, and assets
in a nonpartisan environment.

Expand beyond just security matters to include semergency managment under the
new USNORTHCOM mandate for civil assistance insasier.

Article in magazine; add subject matter publicagiom library; research certification
programs using military training/experience simtlathat used by colleges for degrees

Target Military Security Professionals for membgvsdnd certification process



special website for contracting opportunities st ASIS members

Improve cooperation during for natural disaster'agsist in understanding the rolls each
part plays.

Civil-Military emergency contact coordination

Provde liasion to public goverment agencies. ExarRprt Authority of NY&NJ
security

Assist in exchanging best practices between cidl military spheres. One areaiis in
transparency in vendor contracting and in frauéct&in and prevention.

Develop vehicles for information sharing and panitige (web site / recruiting on military
establishments / projects).

Just getting the two together and providing crafiseation about what we do would lead
to greater cooperation and efficiency of effort.

foment a better intercultural understanding, tdude the role of non US military
establishmetns that can not be measured with aansard

Good opportunity to share training and technolatpas and concepts.

The MLC should establish formal relationships wgthvernmental, NGO, and
intergovernmental organizations to have a presahcenferences, in on-the-ground
operations, etc. to advise and assist governmpattks as they establish security
operations.

NBC - Nuclear, Biological and Chemical Emergencgptnse Protocols & Training for
cilvilians; Mass Casualty Response abilities anzkas to equipment. For example - an
Epidemic Emergency Response.

Joint training opportunities between military lanf@rcement and local, state and federal
law enforcement.

Participation and encouragement in career fairsriditary / policing / security fields.
Promote conferences like AFCEA does

Facilitate the sharing of intelligence betweenlawid military organizations through
secure channels.

Offer highly discounted prices to active duty mensk@ncluding National Guard and
Reserve) at seminars and workshops.



Provide an SME resource for Mil/Civ officials tocass information about each other.
Increase miliatary particpation in ASIS. Offerpgesial ASIS/Military accreditation.
training-education-communication

Public Relations

Providing information supporting the relationship.

information and intel sharing domestic and foriegn

Up to date news letter and web link.

Outreach program could prove most effective. Git tihe military on their turf.

Implementing, w/i ASIS, event sponsorship of DoDwséy technology meetings similar
to those previously conducted by NDIA

Expand ASIS participation in GWOT and AT/FP actest

| am a member and co-chair of the IACP's CivilimwLEnforcement Military
Cooperation Committee. This has been establishdduanctions to create a liaison
vehicle for best practise, issues of common interethe area of law enforcement across
the communities. You may wish to consider addirgg tivilian law enforcement vehicle
in there as well like the IACP and / or seekingaffiiation of that committee with a new
ASIS committee.

N/A this a more relevant for the US than EU

Information on new and emerging technologies

More collaboration between military and civil setgprganisations with more fora for
interaction and exchange of ideas

Frequent social interactions will help also.

Specific sub groups - eg border security; militasgistance to civil organisations
Encourage more Military Security related articleshe ASIS magazine

Need to respect and understand institutional kndgédeand intelligence connections

Enter into a partnership with the US Military tovééop new or enhanced means of
securing personnel, structures and bases.



Through extension of military liaison to ASIS memb&r community developments in
support of the military.

| think you cover all the best opportunities.

make personal connections possible

To participate to some joint events on the field.

The interaction would benefit the civilian/businessnmunity as the expertise would
flow into the world as in today's world does not&&®oundaries for military and civilian
setups,the terrorists strike anywhere and evenitlleans come under their threat.
Cooperation and smooth exchange of informationcamddination.

Avenue for trusted partnerships, particularly vtk international community

Share information and communications between thiganyi and civilian security experts

Host a conference for the military which is light meetings but long on time to side bar

blended forums with a panel that has real worlceence, exhibiting the value added
and leveraging this experience to the ASIS commyunit

Improve global communication response during naficiisasters

Marketing to the military security fields, uniformh@nd Department of Defense civilians
serving in critical security positions around therid.

The Military Liaison Council could make ASIS membd&rom the education sector more
aware of grants for education, broad agency anreuants, and perhaps even help
facilitate the process.

Frequent exchanges and forum to discuss emergaig-security or international civil
security/military threats. Focus groups may alséoomed and sponsored by MLC to
present proposals and solutions which will helpriowe current security lapses.

Make military procedures and expertise better kntovorivate security

Set up a buddy system between countries /civil §itdty, to get a sence of cooperation
and exchange ideas.

Invite qualified military representatives to excgarwritten information based on their
training and experience in ASIS periodicals for bens consumption and exchange.

Networking between civil institutions, includingatemia and military organizations,
especially university ROTC detachments



Joint civilian/military disaster planning/exercises

Develop grass root cooperative programs betweemtlitary and business in order to
obtain a better understanding of the others coreters

Military support on Ltin America (drugs, etc.)

Publish a list of individuals for networking pur@ss Create a database of best practices.
Create an online forum for networking and exchaggieas.

Interaction and support to civilian emergency resgoand preparedness

Provide a conduit between the military and ASIS rbers to allow two-way
communication to share experience, ideas and stippor

Transition from Military to Contract Security.

Facilitate exchange programs between participamigies. These programs could be for
educational purposes (internships, etc.) or prejerevaluate/improve protective
architectures, security strategies, tactics, tephes, and procedures.

Encourage/support Chapters to invite military persd to be guest speakers at monthly
membership meetings. Encourage/support Chaptgmetide ASIS awareness
presentations at Military based meetings. Havé €&fapter establish Military Liaison
Committees.

Greater awareness of the council. I'm prior nyitand have been ASIS member for a
number of years and just learned you the Coureii'stence.

standards and practices are good for everyone.

Develop and maintain a fundamental database whikiprevide the unique service
offered by its members. The assumption being tt&i&Anembers offer a broad scope of
services and sciences which will be presented mibeetively and readily through a key-
word search or print material.

There is always great value to be found in netwaykBponsoring events, briefings,
and/or conferences that encourage civil-militargrenge is a great idea.

By contacting directly every single Ministery of i2ase in every single country ASIS
has chapter and promote the interaction of CiMilitary Network, some countries are
not cooperative to o together with the Private BiduSecurity, important to mention,
that all of us, the ASIS members, whether be cedtibr not, we need to have an ASIS
ID that be recognized and useful.



While operational forces have access to the l&ebinologies, it has been at the expense
of infrastructure security stateside. Anything teatphasizes the need for physical
security stateside and the private resources tstale military in meeting those needs.
Cross-walk education/certification initiatives amdrk with military to understand
education/certification. There are so many personow who are both civilian
LE/Security personnel and play military roles thygbuhe guard or reserves. Education of
leadership in the military could help them underdthow to utilize the individuals they
have and the skills they bring from their civilibwves.

certification and training up to military standaafshigher

Probably the most important way would be use ohiing facilities and pre-planning
response to critical incidents

Both could learn from each other.

Reduced membership fees and training tuition fditdtyy and DoD civilians.  Hold
conferences and training on military installations.

Sharing of information and application of advancetaenade in the overall security
field.

Training

Work with quasi-military/commercial links such astRT.C., Civil Air Patrol, Explorer
Scouting, etc.

Letters to military commanders about the benefitsl-military cooperation!
Recruitment for the security industry

Offer discounted membership rates to military merslaad veterans

Open a ASIS MLC knowledge database

Industry Resource Training Seminars

would like to know more

Inform them of meeting dates and invite them t@lgkSIS meeting. Have local
shapters sponsor membership and/or attendance anttual get together

make available an updated list by region of opputies of events, RFP, joint training,
etc



Improve private security's rolen homeland secuaitiiome and abroad

Recognise US & NATO military service in regard temmbership and education
opportunities. Consider offering a Military/Vetaesadiscount for PSP/CPP etc

Advertise the benefits of ASIS membership and ftestions to mid and senior level
officers and NCOs

Give non-military a better understanding.
Informaton added to informational emails.

Provide a communications bridge between Local.eStatd Federal, including military,
agencies to foster open dialogue and synergies.

1. Grow recognition of ASIS Certification among ndecision makers. 2. Promote
uniform technical standards across joint mil. &ilcan projects

Any structured opportunities for these two elemeatsiterchange ideas are beneficial.
Being active in the various DHS committees thategouhe various regulated facilities.
Coordinated outreach programs

Provide timely briefings of cases or situationsvben we could work together or learn
from others events.

Provide the information to membership on an as-eédxdsis without cost to the ASIS
member

None that | can think of at the moment. The bestrfofor cooperation | have seen to this
point is the every other year Force Protection pangint Demonstration held in N. VA

Promoting mutual trustfulness and assistance jpdeaittly among USA military and

civilian ASIS members and their counterparts frameifgn countries while at the same
time promoting networking and friendship. Cultuh®sk and/or lack of knowledge about
each other's culture contributes to ethnocentrisnchvin turn keeps global community
security peers from team working and experiencerspacross the actual and increasing
spectrum of threats in the world

Ensure the Council has former military who servedignificant security and
investigative positions. The former military knothe "talk and the walk" to establish
rapport with current military

Recognize military security programs is some ofliést in the world.



continued education on partnership between civaiath military organizations
Establish membership and participation with allitaily Entities.

Provide funding for programs

Open clear lines of communications

Diascussions around emergency response plannihghar man-made) impacting
private where military personnel assist.

By providng a venue for the open discussion andrsfpaf ideas, issues and concerns
involving the increased reliance of private segurdntractors on the battlefield now in
Irag and Afghanistan and in future conflicts. Rmwing lessons learned from Iraq and
Afghanistan and work toward and better understapdfrrelationships, responsibilities
and command and control harmony between the nyilitacces and their new partners
and force multipliers in future conflicts.

Joint training between milaitary, security and lemforcement

| am not aware of the MLC.

Where practical, invite in civil participation fproblem solving in areas of need
DEVELOPE SPECIFIC SEMINARS FOR SECURITY TECHNOLOGYD
APPLICATION

Provide usefull information to the civilian sector government security requirements.
A great number of local/municipal/county voluntegencies rely on portable/fixed
RF/MW voice and data transmitters and recievershier operations. A great
opportunity exsists for leveraging, standardizing &cilitating the exchange of

technology standards that can and should be adoptedrsally for these groups.

It would be very helpful for me to have accesgaining for facility security (e.qg.
perimeter fences, guard patrols, access contr@eaging demonstrations, etc).

Promote activities identified above and work torpate association with U.S. Military
installation's Director of Emergency Services; Biohal Provost Marshal Offices.
Advocating professional developement to active duifitary members. This would also
assist with increasing Active Duty membership iA®IS.

Support Organizations like World Affairs CouncildaNational Education Association

what does military bases do for their school ségissues?



| was an enlisted member in the USAF. Security}c€®mwas the Air Forces physical
security specialist team. We were never exposé®i®&. To me we are holding the
industry back by not getting all Military membernvolved with this organization. |
personally believe that there is a possibility we mainly reaching out to Officers rather
than the enlisted branch. By reaching out to thisted branch more | believe we could
increase our membership and participation.

Regularity and consistency across the board atedeta security practices. This could
assist in providing a regulatory compliance methnd oversight for private/civilian
entities in security.

to open the scope of current interaction betweeitian and military ASIS needs to
demonstrate that only "Secret" and above secuegred individuals have access to
military information. Not every ASIS member shollel eligible to participate.

R&D Pilots

industrial security awareness programme and intiegraf industrial security in military
career programme.

Civil-Military cooperation, especially in the Dexgiment/HUmanitarian sector would
benefit greatly if it were led from the NGO sidadanot the military. The military has a
relatively simple approach to security whereas N@ferating in complex environments
do not have at their disposal armies and tankaeapons and so the military has more to
learn from the civilian side, especially NGO setyuleaders.

Emergency Preparedness Planning

By local organization By security courses promotio

More useable 'homeland security' information

arrange on continual basis initiatives/program®iwwng both parties.

Broaden Communication Channels, by actively edngatie military market relative to
ASIS Internationals resources and appeal

Improve contact within Government departments dsadl &ithin local Garrison
commands; push forward an agenda that promotes cessfication of military skills to
a civil environment and to actively recruit fromthin the military.

There are many members of ASIS that are former reewitthe military maybe by
reaching out to them and their contacts.

Regular dialogue to better understanding of th@PS



Outside the US, foreign Military is many times resgpible for the protection of critical
infrastructure which private civilian companies ommoperate. Liaison with these
foreign military organizations is critical to sussan some countries outside the US.

Foster an enviorment that breakdown the walls betvie military and civil
communities.

Outreach - Offer briefings on topical areas of caergral or dual purpose use.
Support /sponsor private sector involvement inlgwilitary training and exercises.
Improve management of personnel and resources.

Place military personnel on the ASIS national bear@mmittees

Facilitate educational programmes and disseminatiamformation

International seminar, New Law

Keep private security companies aware of our chrapgimes

Exchange of security standards with technologyresefees for the standards and best
practices

Improve communications regarding career opportesitn security field for military
veterans.

Use Military Criminal Investigative Organizationgch as NCIS, OSI, and Army CID as
primary poc's.

Act as a communication liaison
Lobby Congress to mandate cooperation

Educate Military Members on the value added bené&dithe gained from Security
Industry counterparts.....and vise a versa.

Military is a huge sector. Greater participatiooni the military could bring inherent
benefits to both civil and military.

Co-operative resource exchange where experiend@drmnmembers serve with civilian
organizations and vice versa.

provide current information on changing global ttexmd practices

Create incentives for military participation.



Mutual education and awareness events, recografignalifications.

| am a retired Army NCO....I retired in Aug 1992& that time | have a very rewarding
well compensated career in the security professitiman income level above $300k
annually. However, the military did a terribldjand continues to do a terrible job of
preparing people to leave for the civilian sectdris my observation that the Military
Liaison Council is completely focused on governmamitracts and contractors. ASIS
should be about the security profession not tharggandustry. | think the councll
should have an endeavor to at the national levieeiping prepare those
separating....particularly those combat woundedraess, to be enter the security
profession. Not as security guards....not withegoment contracts that are merely an
extension of what they were doing prior to sepagabut as full-fledge security
professions being compensated above the low sixefgy This questionaire does not
even address that issue.....possibly the coune# dot see this as part of their mandate. |
am curious...could you please advise me on th@iur opening question regarding
demographics does not include a category | wodldnf@.....there should be a vet or
retired category.....there is not. 1find it quiisappointing.

Further roll out of the Webster University for thiditary. ASIS could also provide
education in conjunction with the Military Policel®ol. They provide FMs for
protection of assets for physical security.

Breaking down the language/terminology barrier leemvcivilian and military security.
Recongnition of military experience, training arrdgedures in civil applications

By organising conferences involving military perasehwho are members of ASIS
specific coordinating educational and training erdegment discussion group meetings
Setting up a link on the ASIS webpage and postifgyination on that site.

Awards for military security/intelligence functionscholorships for military dependents

Assist contractors in understanding the requiremehbbtaining security clearance and
working with classified material.

Marketing and publishing your activities. Let & know what your are doing and what
you plan to do.

Military familarity with critical infrastructure ashpossible threat streams to these
infrastructure facilities.

Support general employment background searcheglade information on criminal
activity, Article 15 and other diciplinary actions.



Education

Recognize the limitations of public-private parsteps and leverage the ASIS
organization to improve private-public-military queration before emergencies strike

Contacting in the Field Representatives

Annual meetings

Coordination of security with Private sector on Erergy Sector arena.

* Sponsor booth at Association of the US Army (AA)J&nnual conference as well as
other booths at annual Military Services ConferenteProvide 25% discount to
military members for annual membership and tedi¥eg. * Provide 105 discount to
military retirees for annual membership and testees.

Work with Joint organizations like TSWG.gov

by giving some more oppoprtunities to civil membegresentatives in military

General networking. Currently for example when vantto hire veterans there is no
access to any list of same that our HR dept cah fin

By providing adequate support to ASIS Chapterfiendrea of technnical support on
emerging warfare and emphasizing threat countenmessit the preventive stages.

Take advantage of all the military retirees whoraye in civilian security practices.
Consider a "town hall" type format at various aragsind the country.
Promote contracting and commercial opportunitieth wie military establishment

Conduct various talks specializing on topics tH#egch security - disaster preparedness
and response, crisis management, critical infreesttu etc...

Sponsor specific "exchange" events regarding mylisaersight of contractor security
operations in hostile areas or war zones.

Networking
As ex Canadian Military Police offer more intermai@l courses

Proper liaison with government agencies to infonent of a shift from state training to
industrial security training.

Ensure exchange of non-classified information aldewelopments in the sector



Knowledge gained in military operations could beefed through to security companies
(e.g. info on IED's, terrorist tactics etc)

Updates on Security issues in other countries.

PROMPT INFORMATION DISSEMINATION

Provide more networking opportunities

Invite existing military members to confrences psakers and as attendees

Think about the wealth of experience in the retmabitary/law enforcement community,
your survey does not even acknowledge their presenc

Help develop a national standard for contractocs @&curity Companies

Civilian contract management and risk managemehiigues

Info shring

Promote ASIS contacts in countries abroad for sgrpersonnel to contact
Education and assistance in transitioning to tlcersy sector in civilian life. Making
the military community aware of what is being addesd by the civilian sector whilst

overseas. Information sharing and security awaene

To offer expertise knowledge without charge in gjpeprojects based on members
willing to work on such project on voluntary basis.

Melding od skills WRT security and source developtrend exploitation.
National Defence of each country Communicatiororerinformation to be exchanged

By giving inputs on the act of terrorism, measauoggrotect the society from antisocial
elements,

Encourage U.S. Military participation in ASIS locaketings abroad. Also, encourage
non-military ASIS members abroad to reach out tiitany counterparts abroad.

Help in structuring the relationship between cmilitary responses to local / state /
national disasters. Provide the bridge to asststl Isecurity functions enhance their
outlook on security design, based on threat assagsm

Career placement for military members is far andyathe #1



Continue to develop and encourage cooperatioralomiation and membership in ASIS.
Co-host/participate in events in Regions/Chapteais have strong Civ/Milit ties (and not
just in the East Coast/Wash DC).

The United States Military includes the Air GuardlaNational Guard. More
information for civil authorities and owners ofiaétructure on what types of support
that are available in a man made or natural disasiger EMAC, Levels of support,
required declarations, NorthCom, and Military Ataie to Civil Authorities(MACA)

Create Officer level liaison post within each ASI8apter (i.e., Director, Military
Liaison) that is near an Active or Reserve militarstallation.

Create more awareness via base education offickpubiicize Webster University
Business and Organizational Security Managementeviag Arts program developed in
coordination with ASIS.

Developing of certification levels, promoting cédd civillians opportunities to contract
to military organisations.

Advertising Billboards

Facilitate assistance to Military Personnel in sfarring from Military to Private Sector
Understand each side of the sector.

_Tk:je need for recruitment of qualified PostMIL Setyuprofessionals into private
industry

Make available new technologies without comprongsiational security

Create a standardized emergency mangement ceitifigarogram that is applicable to
military, first responders and civilian personnel.

Promote better understanding and cooperation bet®@e® Cognizant Security
Authorities and government contractors regardingspaal security regulations,
inspections, and accreditations.

Meeting not only with the active duty side, butitason with local reserve units. Since
members of the reserves are in the communitypiilshdevelope a wider business
contact pool.

To seek emplyment

Allow ASIS members into training sponsored with thiitary.



Eliminate the "good ole boy" network within the Govhere is common belief and
understanding the military crowd only works witte thnilitary crowd and doesn't always
look at the "right" or "proper" security result.

Improve communication with DHA and EPA for watefrastructure protection

Matters to do with disaster management and recovery

Education, education, education.

Private security is a fact of life with such a shaaltive force, this must be more
thoroughly coordinated to avoid mistyakes madean.l|

| know of nothing happening in this area so | cdromomment. Perhaps a luncheon that
explains what the Houston Chapter is already dwiogld help.

More assistance to DoD by Los Alamos National Lab.
Open doors to greater coorperation and knowledye foth sides.

Liaison with rapidly growing Intelligence Analysasd related post-9/11 academic
programs.

| n Jamaica the Military is not involve in induatrsecurity, and, therefore a process of
educational lecture would be necessary before agnmgful discussion takes place.

Serve to help facilitate matching the military'®ds with the private sector's resources.
| am not sure if you would have the contacts fer New Zealand Defence Force
Broaden civil understanding of military securitydanitiatives.

Create an an interface available for non-classifidormation exchane. Create a
gateway/entry point for security clearance andsifi@sl information exchange.

Millitary Oriented Certifications.
E-mail updates and literature.

Promote articles in ASIS journals more closelygaléd or dedicated to defence works,
projects and co-operation

Utilize members that have extensive access and evanah military experience

Vertical and horizontal communication channelsl@sthed providing greater intel
capacity for military, public and private entities.



Sponsor help wanted post military career buildmgrepare personnel returning to
civilian life

Partner with established Civ-Mil agencies suchTeésP" state colleges, trade schools, etc
to develop career paths, pardnerships and so forth.

Get former active duty personnel on the committee

Contacting the military establishment abroad

Promover grupos de estudio para intercambiar pufgossta y experiencias sobre temas
especAficos. Ej: SubversiA3n.

Security best practices standarization.

invite private sector participants int more BCPnpliag events, Emergency evacuation
and other preparedness techniques will help everyoa civil emergency

Look for opportuinities to Civilian and military p&cipate in emergency response
exercises.

Exchange in Security ideas by doing workshops

Developing UNCLASSIFIED training options ofr miliain last years of government
service to improve likelihood of ecceptance intvraévilian roles. | would be
significantly concerned about any effort that Agigjht put forward which would harm
the ability of US (or any fiendly nation state) Bitn to presrve peace by exposing actual
military applications or trainign to persosn willileintent.

Develop inter-operability training between civilcamilitary professionals.

Voluntary Principles/ Human Rights training. Bwess Social Responsibility awareness

To liaise with commanders in showing a concernfiores to establish military
qualifications recognition within the commerciats®

Encourage military/ASIS liaison at chapter level

More involvment in the sharing of intel; openinglé@mnal markets to civilian security
organizations with government security expertise.

Find ways to allow security not related to dailylitary contact to get , at least, Secret
Clearances.



The civil side of the house could learn from somerational aspects of military security.

Making sure we have very good continuity and gomahmunications between all branch
services, DHS, Joint Forces but not only Nationhlly International as well. To also be
ready and prepared to lobby congress if need

With Coser cooperation and interaction between gowent, military and private sector
sescurity organizations.

With the love hate relationship between civil-nailiy entities. ASIS should be utilizing
the resources that recently discharged militaryehadncouraging military leaders and
young enlisted to participate in monthly meetingd avents.

Faciliatate/Sponsor real-world communication betwegilian and military officials to
specifically identify corporate/US Military barrg(ie. laws, rules) to communication,
education and training

More communication between the two groups. Newspiaguko,etc. You never see or
hear that much about this subject!

Not familar with what they have now, I'm retired|N4iry.
Formalize recognition of military training for CEU®rovide adjunct faculty for military
schools and courses. Waive fees for active mylisiendance at ASIS courses and

programs

Understanding of roles and responsibilities, tragnknowledge, cooperation, form
relationships to improve professionalism

Coordination for the possible use of military faes and resources during major disaster
/ emergency management

Via presentations at the War Colleges (e.g., MakielForce Base)

How to support contract security staff members Wwawee recently returned from active
duty

Joint exercises.

Pushing professional certification would be mostdiieial for those transitioning...

More access to military information and materiaaitde us in helping our clients and
students. | know some things need to be secratjtbkthat.

To creat a forum that sees participation from bdbeéhmilitary and the civilian community
SO as to educate attendees about both viewpoints



No one has a patent on security methods & procedutgeryone can lear from "lessons
learned".

Advocate the military use of some "Best Businessfues" developed through civil
security resources.

Taking into account international military professals either in active duty or retired
other than USA military personnel, then the Couskiuld try to eliminate the
stereotype barriers and ethnocentrism from NortreAcans' value judgements about
foreign military personnel

Develop an understanding of how the military (goweent) can work closer with the
business sector.

reach out to other councils and determine what thembership is. in other words, many
have both civilian dn military members, seek the@as

Encourage military professionals where appropti@ajein ASIS International.

Networking throughout our areas

Get away from holding Military Appreciation Evensi@anquets that take up much time
(months) to organize. Although the idea behindabent seems to be to raise money to
give to a military directed charity (such as thedded Warrior Project), which is noble,
| do not believe that ASIS International benefitsam from this.

The Long Island Chapter would be interested in tigneg a partnership, much like the
ones we currently enjoy with the Police Departmentdassau and Suffolk County, and
develop partnering programs like the SPIN and S@Adg§rams currently in place on
Long Island, as well as support any community basiédtives sponsored by the
military.

Have seen no instance of this to date.

Go outside of ASIS and bring in representation.

Provide more visibility during ASIS Annual Meetsraihcorporate international ex-
Military oersonnel in th ecouncil

briefings meetings events with military particiati
Improved communications and cooperation at thecpalevelopment level.

Education initiatives



Involve Coast Guard

Provide documents on lessons learned, such asitsgigperations in high-threat
environments.

Take a more active role in shaping security progranmpolicies within DoD, DoJ, DHS
Determine the gaps in services provided to veteaadsactive duty National
Guard/reserve components. Seek to bridge those gaph as employment, training
opportunities, family support and other items.

Intellegence Information

open comunication and partnerships are essential.

Mentor programs for ex-military integration intositian businesses. Assist military
members in networking with cililian firms.

Offering frequent seminars involving the militatgyv enforcement and civilian sector.

Give us access inside the retired military-fedecaloon that has deveoped around many
contract opportunities.

Interactions with County and State Emergency Mameage Operations Centers.
Not familiar enough with their present activitiesrespond appropriately.
Better communication with local chapters and memsber

Involve CPP or PSP as an element of military pdiiaenging for the U.S. Army, Navy
and USMC

Making the organization better known within theilcan and military establishment
areas of the government. When | first joined in3,98vas on active duty and had to be
referred by a civilian source.

Work with the states Adjutant Generals Office

Access to threat assessments

Establishing networks for future employment angidbrcandidates to fill open positions.

Foster a better understanding of civil-military ety parallels creating a mutual
supporting relationship between the two communities



Establish a presence in other programs/events/gahaéare sponsored or supported by
the military.

Announcing employment opportunities
Regularly participate in LEAPS committee meetings

Ensure more membership and/or involvement withXH& Protective Security Advisor
(PSA) program.

keep the government off our back as much as pessibl
Emergency Management

Participation in training exercises and drills; rghmformation on information and
techniques.

| think many military personnel look to ASIS in pagation for post-retirement
employment. Encouraging participation and cedifien for company-grade officers and
junior NCOs is crucial to the growth of civil-miity cooperation.

Make the public aware of the benfits and advantafiéise privatization of certain
military support functions.

Work more closely with the National Guard in pastar
ASIS should have a role in working with the militdo develop uniform standards.
ASIS should involve itself with the National Gudtdhployers Association.

Find ways to utilize retired military investigatassth current security clearances to assist
in anti-terrorism efforts.

Maybe ways to transfer training such as the Armysital Security School to civilian
certifications. There are many courses takenerMilitary that could be evaluated and
credit given by Civilian organizations such as ASIS

Establish understanding of what improved coopendbietween the military and civilian
entities

Introduce the military members to ASIS and build@ndation for cooperation and
communication. A joint venture into training andueation

Integrated emergency resposne protocols.

Combined resources = Effective focus of resources



Develop a web site with career oportunites for tdily personel leaving the service
Conferences, workshops

Having OPMG, NGB Electronic Security Systems Progfaffice, and the USAR
explain their programs and objectives to the MLC.

liaison with small business to the government

Networking, no matter what the affiliation is alveayeneficial. This would be a great
start!

Expand military sponsorship of certification.

Create a presentation that clearly states how th€ ban improve C-M cooperation and
resources that come along with it.

The most important would be to gain more partiegatn ASIS. The military law
enforcement professional deals with different gitues than most Law Enforcement in
that they do police duties in Combat zones as ag#t home station. There are many
things that the military and civilian law enforcemi@ommunities can learn from each
other

DoD and component services have published stanflaréhysical Security and
Security management - Help to translate and iné¢those standards in the context of
corresponding standards from ASIS, NFPA, I1SO, IE&E,

Technology transfer and best-practices

Sponsor a roundtable at the ASIS convention. iRydast attendance data of military
personnel, then pull in selected members of the MLC

Work with the National Guard on military duties thgy statewide crisis i.e. floods, riots,
etc.

Provide updates via a news letter or some othenuamrcation method.

Follow the model provided by improving relationgvweeen sworn security (police) and
private security (contract).

Information is the greatest asset ASIS can promdegary members, however, the MLC
will have to address the following issues; ASIS rbemship/seminar costs are prohibitive
to most military persons, ASIS is usually behindrast emerging technologies and
TTP's compared to the military, ASIS role in syssereliance and the current political
position is also contrary to military applicatiosismeeting the threat with deadly force.



Include more civilian law enforcement input.

| think one ao the gratest ways for getting a awiliatry cooperation it would be get
along in all kind of security training as well asdms, spech and security courses. In our
country that would be the way for interalation aganilitaries and civilian.

Meetings and respect for each other during learfungats

| also think that by ASIS Sponsoring events, bnigé, and/or conferences that encourage
civil-military exchange is a very good idea.

Efficient transition of military personnel into dian sector security venues upon
retirement or separation.

the Military liaison is very important to get pertise in crisis plans and security
matters

The security status of our safe houses and compauartie Afghanistan/Iraqg theaters is
deplorable at best. ASIS should develop a trgipirogram oriented to providing
security expertise in protecting these compouridse security at my compound in
Kunduz was provided by the expertise gained wtdtgiag in the Army as a Bn. S-3's
driver.

Pro-actively reach out to a) retired members ofntiiléary (they bring the most real-
world experiencde). Possibly sponsor the milifargoordination of their efforts across
the spectrum of "Securitiy Practioner" discipline.

In US, involvement with State Fusion Centers

By providing opportunities and synergy for strongelitary participation at both
Chapter and International venues.

Training and sharing of best practices.

Promote the security industry as a valid employnogtibn for active duty personnel
leaving the armed services.

Would you beinterested in serving your local ASIS Chapter asa
Military Liaison representative to develop community awar eness and
appreciation in effortsto support military service members? Open-
Ended Response

Refer to section below. With few exceptions, that® responded yes to this question
also want to be contacted by the MLC.



Additional Comments. (Open-ended question)

| think there can be a great senergy developedrgyed to it's fullest potentional and
with increased understanding of what each hasfés tife other.

Does not let you select same numbers. So thic@nplete!
CIVIL-Malitary laisison will foster unity in the mtection of life and properties.

As part of the homeland security, the protectiogrdfcal infrastructure, most of which is
privately owned, is part of the National Responkse But | see very little contact
between private industry and DOD. | have workecexyercises in USNORTHCOM but
have not seen private industry play.

Certain Military and government relationships vad contingent on ASIS members
holding some form of security clearance. How wils be managed since many
independent consultants may not hold current sgotigarances?

It would be helpful to open the lines of communigatf they had a local issue or needed
info they would have a local contact person thayl¢@ask for assistance and vice-versa.

The MLS might be familiar with the Multinational pgriment 5 (MNE 5) initiative
leading by the USJFCOM. It is an internationali@tive which tries to improve co-
operation between civil-military and other NCOsidlesthe peace keeping operations and
in the theatre. The scenario will be run in the WAdsca Area. You will find more
information this initiative http://www.jfcom.mil/about/experiments/mne5.html

The concept of force protection change from cinilsgecurity to military security
standards and requirements so perhaps both siddsedarought together in learning
from each other. It's different in a war zone thack home but we all have many things
in common, it's just a matter of dealing with ongational policies, contractual
obligations and introduce training and certificatio our military counterparts.

The military in general has security functions thgtegulation fall under sections other
than the Intelligence and Security Directorate {iS2 Antiterrorism/Force Protection -
AT/FP - and Operations Security - OPSEC. Thesetioins are responsibilities of the S3
(Operations and Plans). This is a conflict ofiest for the simple fact that the S3
section is tasked to complete mission under thencander's orders and may exclude
security requirements to get the mission complageduickly and efficiently as possible.
The S2 is the section on the outside of those orisdihat ensure security requirements
are followed. In our Brigade the S2 has takerrésponsibilities of the above functions,
but that is not practiced military wide. This @sething | would definately like to see
happen.



From New Zealand and work for Govt department pevation between Govt agencies
and military in NZ normally very good - often (bes& we are small country) lot of
personal contact. Formal lines do exist for foronsg of military eg Police may call upon
military for Terrorist incidents. To date in thest 3 years as a member of ASIS | have
only met one person from the Military within ASISZN While there would be benefits in
more military people being involved in ASIS we hageemember NZ is a small country
(4 million) and our military is proportional in €z

| work with an international aid agency, as regl@aety and security advisor covering
areas such as Afghanistan, Pakistan and Chechimlat wSIS is my professional body
to maintain my whole of security industy knowledligtle has impact or input to my
current role. Globally there are only 40-50 segupitofessionals in the aid industry all of
whom have little access to professional developm#fhisit a difficult ask on ASIS
some sort of engagement with that group would lheawde for all concerned.

Must be careful to mix military thinking of fortifgnd dfend versues risk management
and security.

It is an excellent campaign must be promoted wigximum vigour.

| think this is a great idea with unlimited potehtbn improving the sharing of
information and resources along with better tragrfor civilians on related issues.

Lower the prices on conventions. Only the biggiestg go because their companies pay
for it. Maybe that's where the money is for you, ot the typical private investigator.

Please keep the "International” in ASIS Internaglorensure other national military
orgranizations are involved, especially the Canadianed Forces.

Let's not forget about the Coast Guard. GREAT resgs) especially regarding maritime
security. Let's also not forget about the Merchdatines.

It is imperative that expereince form Iraq and Adghkitan is not necessarily what is
required in other locations, especially Africa. ifhe a need to train ex-military
perosnnel in how to lioaise and work with civiliarganisations.

Thank you for establishing the Military Liaison Guil and showing an active interest in
developing cooperation between private enterpmsktlae military community.

Really interesting initiative ! | think that the Mary and the Civil have to work together
for winning the war against terrorism.



ASIS is foremostly a private entity and it hasuadtion as an independent and private
entity. Government liaisons should largely be avisaty role in which both entities can
function with good inputs.

The big challenge here is the international aspect

ACTIC is one source of information for current tersm and counter intelligence
exchanges here in the greater Phoenix area. Hoth8kcurity and local Military have a
far reaqching international component as appligsftomation excahnge about current
trends that could or might impact local civil conmbies and businesses. This type of
exchange would further community awareness andratataling of the job our military
is involved in here and in places like Iraq and #gistan.

DOD, DOS, DOE tend to be more interesting thangitamilitary. DSS, Defensive
design center and OBO are certainly worthy of ccmta

This member hopes that ASIS is also approachingringary military defence
contractors supporting military interests so thatytare also able to draw expertise from
ASIS membership.

Please make this happen, ASIS needs to have tht@fyliiasion to complete the
performance, but not just in the US where thisassyeand possible but along the rest of
the countries, in my case you might focus in Latam

ASIS has already done some good work on the CBRNftem side in bringing the
civilian and military sides together, but theresrethat can be done to educate both
sides, especially as the military employs more @ode civilian organizations and more
and more civilians play part-time roles in the taily.

Currently, we work with the military to screen aadjudicate employees for base and IT
access. Too often military elements do not know Lite systems work. Perhaps some
of things issues could be cleared up.

| had trouble using the buttons to select the spwading scores (if they were duplicate
scores for that section)

ASIS has proved to be a valuable investment innanysition programme

Many military security decision makers lack formsaturity training and also lack
networking contacts within the security field. Vhare left on their own to figure out
complex securty mandates. The result - the quafiphysical security varies greatly
from base to base.

Both sides could learn and teach a lot to the giheriding the military would share



These disciplines are most definately linked arditiberoperability between them may
be crucial in this rapidly changing world.

In my considered opinion, the physical securitycpcas deployed by ASIS Intl
members, that are the basis of risk assessmerelm#d, manifested in the CPP body of
knowledge and widely recognized as effective aspined by the military. the
INDUSTRIAL DEFENSE MANUAL represents the beginniafjorganized thought on
the subject. Instead of crime being possible, @btdand critical, it was potential events
precipitated by our national enemies. The foundiambers of ASIS were military men.

UNTIL THIS SURVEY | WAS UNAWARE OF THE MLC. | AM GIAD TO NOW IT
EXISTS.

As noted, civil operations should and could berfeditn military "best practicies”
guidance and input.

There seems to be a glitch in the survey. Selgetilevel of interest for the second time
eliminates a previously selected answer forcingsalt of only three out of five answers
for each question

Possibly former service members would be a gooétetto get the program off the
ground, since they have an understanding of thigamyilsystems. They could then
mentor the next up coming representatives

The military disciplines are pre-requisite for etige security management at all time. It
is imperative that effort be made to harness andiee these disciplines for the
improvement of industrial security.

More cooperation in Emergency Preparedness Planvondd be appreciated.

Requested ASIS / Home land Security/MLC to sponser for various seminars and
workshops organised at US or any other place tticeate and exchange our views
from Indian perspective visa vis global perspective

In completing the survey why is it not possibleatswer all five questions? You check
the first question and when you check the secdmafitst questions check is gone.

Most interested in accident investigation techngy@amalytical tools and accident
investigation training courses.

The civil military cooperation approach must béotad to functional environment of
each country. Thus there could be a broad genimclard of engagement strategy. The
specific standards must be developed based onatespeountries functional
environment.



| have family members and friends who are in orehserved in the military and, as a
security employer, have found military veteranbdcexcellent employees.

| believe that we at Rutgers have formed one ohtbee productive relationships with
the military at any educational institution. In,Nde Army National Guard provides us
with air support and video footage through theesgatlice at all home football games and
special events and have provided Black Hawk sugdpothe county swat team during
emergency management drills.

We have a unique opportunity, as the military haalify emerged from the shambles of
the Vietnam era and is viewed in a positive light

Knowledge basis is similar for both...the issueegpp to be the adjustment necessary for
Military members to transition to corporate segurit

Good initiative and other ASIS Councils should osethods such as this to gain member
views.

My experience has been that most of what | hashtearthe military was directly
applicable in civil security. | believe that maniytbe techniques used in the military
would enhance security in a civil context. Of cautisere will always be caveats.

Increased flow and exchange of information

Not until my later years of military service, jysior to my retirement did | realize the
value of ASIS and its many sources available.

DHS seems slow in responding to the need to betteect critical infrastructure and key
resource facitlities through the use of militarypahilities. We should strive to foster this
relationship in case we one day need military supgarespond to an attack against
these facilities.

this survey does not work in Firefox - as you trclick on an answer it changes the
answer directly above!

ASIS Int'l is doing good and | am very proud togbgrincipal officer (Secretary) of
Chapter 236. | will follow any authorised part tecome a reputable member and
continue to strive to raise the stakes in Nigeria.

We at TPD have a great working relationship whik Military in our area. We work
closely with the AT Officers at both Soccom and NIt AFB.

Your survey does not address those of us in thié Sgencies who work very closely
with DoD in various areas such as resolution afdlency interference, communications
security, emergency/ disaster planning and sinskues.



Recruit more heavily from members of the armeddsrihat are involved in security,
peacekeeping and investigative functions. Encoul@gg chapters to visit bases with
these types of units and/or invite them to atteme@tmgs/training.

Try and think beyond CONUS as well.

The MLC would be a perfect platform to educaterthiary community of what
advantages there skills could have in the Privatgd® and the extra education they
could gain by being part of ASIS.

| have consistently used security related semittadgvelope relationships. Other types
of liaison seem to be fruitless U.S. "give awaysttfoster as much bad faith as goog.

Only the Special Forces could improve civil-miligarooperation.

The Private Industry security professionals workimghdustries which are related to
tourism are by default faimiliar with the traitscabehavior of potential suspects of
terrorists and also those who deal with contrabafAdsffective communication and
cooperation chain can help deter or identify mamgpgected activities. Information
sharing is the key in my my opinion.

This survey is just another reason | choose to ta@imy membership in ASIS.
Constantly looking for that edge and the opportutatimprove it's value to the
membership. GOOD JOB.

This is a very progressive idea that will enhareedverall structure of ASIS beyond
civil security designs. The additional influx ofrazepts will be useful in today's climate.

Private Sector Security Management needs to hatterstand the needs and
requirements of the Military Establishment.

Just being a liasion is not enough. We have skddfarent military units and groups
within our area.

As a former solider, | see ASIS as too focused 8rodly operations; it is all physical
security and cyber crime. There is nothing to Hefmer servicemembers into the
security field at any level beside basic entry siégguard. There is also a distinct
absence of any understanding of strategic sequlatyning for projects and companies.
Lights and locks, guards and guns are all very,vell the provision of a long range
security plan is something that is missing in tf& % spectrum. Much security is not
linear and indefinite but cyclic and episodic. r@erprotection security is openended -
criminals are always there; project security hbdeginning, middle and end. When this
happens in the international sphere, then imporssaes like the Alien Torts Claim Act
and the Foreign Corrupt Practices Act come intg.plehave never seen these referenced
or discussed in ASIS or in Security Management. anéeloosing this market and ASIS
could easily take the lead!



Theres a lot that we could learn from the millitaifywe have the chance of get
knowledge from the millitary and use that knowleduyeivil areas, we have a great
opportunity.

It is good to see that this linkage is being exgdior

This appears to be a very interesting area of dgrdart ASIS and could become an
invaluable conduit for facilitating communicatiobstween the Military and the Private
sector security businesses.

Last week there was a NZ Security conference pmih between ASIS Int and the NZ
Security Association. There were a number of NZebeé personnel present. None were
apparent ASIS Int members but all new of ASIS. @he | spoke to from the NZ
Airforce stated there were others within the RNZMko had security responsibilities. |
intended to follow up this contact to try and fegeme interest withnin the Airforce.

This is very timely.

This is a great idea. ASIS leadership has finallypke (this and other things that have
been done in the past year or so)

Integrated efforts by private security, public lanforcement and the military are a
necessity for future low-intensity conflicts fougdiiroad against U.S. private economic
interests and domestic acts of terrorism. | woukhgct there are a number of
opportunities, especially given many in ASIS areipservice.

I'm sorry to say that | know very little of The ML&hd it mission/mandate.

Me parece una necesidad, particularmente en pafes8sd AmAG®rica A3 en vAas de
desarrollo, buscar estrechar las relaciones yles&dpuntos de encuentro entre los
profesionales de la seguridad y los miembros dEuaszas del Orden.

i believe private security needs to work closehviov so that successful techniques can
be used in private sector. that BCP planning caisoegn be used by private sector

Everyone should help / support the military as ttieya job most people wont do!

ASIS orientation should be toward efforts to atti@arent service military personnel
who may be considering work in the civilian seatather than militarizing ASIS training.
As a retired military member, now training civildeenforcement, | anticipate that in the
future with the climate of potential terrorist atta and the burgeoning connectivity
between terrorist and criminal organizations, ggsential that the military and civil law
enforcement establishments learn to develop psli@ie procedures that will facilitate
future inter-operability between these professisnal

Our chapter (San Diego - 016) is already very aativoromoting ASIS to our military
community.



Great initiative. Thanks for surveying for ourergsts

Communications challenges are our most immediatd aad | believe the military
Services have already developed the solutionsrtoeeds.

I'm retired military, it would have been nice tovkany certifications under my belt
before retiring...

| am former US Army Officer and | reuse much of whiearned in the military in my
work with clients & teaching at the University ofifuini re leadership, organization
performance and transformation, business continutydent command, disaster mass
event surge pre planning and implementation. Nere/lelse in my post Army career
have | been able to find the material the Army h@kis is a great idea, congratulations
to the people who came up with it.

| am always seeking security professionals, thialdialso be a great means in which to
find employees as wells as opportunities.

ASIS should focus more on operational needs arsddesystem needs. Development of
training courses that address the harder edgeedhtbats needs to be considered. ie.
maritime piracy, armed threats, deadly force entarsretc.

The military is a strong promoter of access costrptivacy, governmental regulations,
and personnel responsiblities. It is wise to lagerthis knowledge base to enhance
civilian security. While the company | work witk & electric utility, our working
relationship with the military is slim to none. Wever, having served in the NAVY for
10 years, | see strong potential for learning ot Isades of the aisle, and the passing
along of 'best practices' from each too.

| have a military base that my company provideg gatards for and it has been a pretty
good relationship overall- It seems the militaryes us more seriously than local law
enforcement

There is lot that civil security/law enforcementggectives can contribute to the military
way of doing security and investigative things.ilitdry' does not directly equate to
'security’ in the ASIS sense. Two different pagaus.

In 2007 our chapter sponsored a telephone calhng drive for wounded soldiers. The
DoD does not pay long-distance telephone chargebdse vets. The effort was very
successful and much appreciated.

great survey!

ASIS is the pre-eminent leader in security doctand we need to be seen as the leader
by those in the military. The opportunity to aclgehis role is ours to take.



Emphasis should be on National Guard in most areas.

| am glad to know about this Council. | do hopegitsls go beyond just the recruitment
of new ASIS members.

| am frustrated at times when | see good ideasgoward by ASIS that | cannot use at
my government (DoD) job; DoD should listen to wA&IS has to say about security and
encourage certification!



