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acknowledged ORC as a grow-
ing problem, fueled, at least in
part, by the emergence of Inter-
net auction sites, lack of effec-
tive legislation to increase
criminal sanctions for ORC,
and the ability to reintroduce
stolen goods back into legiti-
mate supply chain channels.

Effectively addressing this
growing concern requires a
comprehensive examination of
ORC and its harmful effects as
well as of the public and private
sector initiatives to combat it,
including legislative and law

enforcement efforts. Currently,
the CRISP report authors say,
no comprehensive means of
preventing ORC exists.

The report lists some of the
“hot” items targeted by organ-
ized retail criminals, which are
goods that command near-re-
tail resale price. These include
designer clothing, teeth white -
n ers, gift cards, electronics,
DVDs, CDs, razor blades, over-
the-counter medicines, beauty
care items, and infant formula.

This report is the newest in
a series of CRISP reports that

provides insights into how dif-
ferent types of security issues
can be tackled effectively.
Drawing on research and evi-
dence from around the world,
each report summarizes the
prevailing knowledge about a
specific aspect of security, in-
cluding proven approaches to
counter the threat to the ex-
tent that they exist. Previous
CRISP reports include Prevent-
ing Gun Violence in the Work-
place, Strategies to Detect and
Prevent Workplace Dishonesty,
Lost Laptops=Lost Data, and

From the Ground Up: Security for
Tall Buildings.

CRISP reports are sister
publications to those produced
by the Community Oriented
Policing Services of the U.S.
Department of Justice, which
can be accessed at www.cops.
usdoj.gov. While that series
focuses on policing, the CRISP
reports focus on security. To
view Organized Retail Crime:
Assessing the Risk and Develop-
ing Effective Strategies and all
other CRISP reports go to
www. asisfoundation.org. ■

John Knight, CPP,
PSP, retired after

20 years of service

with the U.S. Army,

where he was an

officer in the in-

fantry and special operations branches.

His next step was to enter the private

sector. But he recognized the need to

build a bridge to smooth the transi-

tion.

“When I left the military, I realized

that most civilian companies did not

understand military job descriptions

and skill sets,” he says. “I decided to

become a member of ASIS and pur-

sue the certification to ‘civilianize’ my

military experience, so that private se-

curity organizations and commercial

business managers could identify with

that experience and those skills.”

In 1992, Knight was hired by Saudi

Aramco of Dhahran, Saudi Arabia, the

state-owned national oil company,

which is the largest oil corporation in

the world. Knight came on board as a

fraud investigator in 1992. Today, he is

still with the company as a security

consultant to the industrial security

general manager, responsible for the

security of gas and oil facilities both

onshore and offshore, port facilities,

and employee resident camps within

the kingdom. 

A typical day for Knight involves

developing security programs and

contracts, visiting security sites and

facilities, and analyzing security infor-

mation bulletins, and conveying that

information to others with a need to

know. “I routinely provide security in-

formation analyses and summaries to

the general manager and also repre-

sent the interests of industrial security

with staff representatives from execu-

tive vice presidents and executive di-

rectors,” he adds.

Additionally, Knight provides secu-

rity coordination for VIPs from other

oil companies and governments who

visit Saudi Aramco on business trips,

and he conducts security reviews of

remote facilities in the desert. “Those

trips have provided some memorable

moments, from sitting around a camp

fire enjoying sweet tea with govern-

ment frontier guards to enduring

daily heat that gets up to 130 degrees

Fah renheit,” he says.

There are challenges in working for

such a large multinational corpora-

tion. “We have employees from 52

countries that work in oil and gas op-

erations, management, and support

services,” Knight explains. “Addition-

ally, we work in the threat environ-

ment of terrorism and instability of

the Middle East region. This puts ad-

ditional pressure on protecting our

employees, resident camps, and vital

facilities.”

Knight, who has a master’s degree

in security management from Leices-

ter University in England, has been an

ASIS member for more than 15 years

and has served in a number of chap-

ter and regional positions. He has

been the chapter certifications repre-

sentative and ASIS Foundation repre-

sentative as well as the assistant re-

gional vice president for the Middle

East Region. 

Knight credits the Certified Protec-

tion Professional® (CPP) designation

he received in 1995 and the Physical

Security Professional® (PSP) designa-

tion he earned in 2004 with giving

him a sense of personal pride as well

as status in his company. 

“Each day, I strive to live up to the

ethics associated with the CPP,” he

says. “My company has gained a dedi-

cated security professional who has

its best interest always in mind.”

His bosses at Saudi Aramco whole-

heartedly support certification of se-

curity professionals, Knight adds, and

they incorporate certifications in the

promotion system and in preferential

assignments.

—By Vicki Moeser, ASIS public rela-

tions manager
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